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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities across 
the country. If you want a local angle on a news or feature story provided through this service—or 
have a direct news inquiry—you may contact one of the offices listed below. This listing includes 
the names, addresses and telephone numbers of the Assistant Regional Directors for Information 


and the states in their regions: 


Region] ......... Paul F. Neal 
Room E-308 
JFK Federal Bidg. 


Boston, Mass. 02203 


617-223-6767 


- Edward I. Weintraub 
Room 3510 
1515 Broadway 


New York, N.Y. 10036 


212-971-5477 


John P. Hord 


14280 Gateway Bldg. 


3535 Market St. 


Philadelphia, Pa. 19104 
TISSTTITS9 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 


Room 737 


Oklahoma 
Texas 


Region VII ....: 


lowa 
Kansas 
Missouri 
Nebraska 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Oregon 
Washington 


230 S. Dearborn St. 


Chicago, I11. 
312-353-6976 


60606 


Federal Bidg. & 


1100 Commerce St. 
Dallas, Tex. 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bidg. 
Room 2509 

911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 16408 
Federal Bidg. 

1961 Stout St. 
Denver, Co. 80202 
303-831-4234 


Tor Torland 

Room 10007 

Federal Bidg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Arcade Plaza 

Room 2034 

1321 Second Ave. 
Seattle, Wash. 98101 
296-442-7620 








Week of March 24, 1975 


BLACK LABOR DEPARTMENT OFFICIAL 
RECEIVES URBAN LEAGUE AWARD 


CHICAGO -- Samuel L. Young Jr., a U.S. Labor Department official has been presented 
the "Beautiful People" award by the Chicago Urban League. 

Young, an area training representative of the Manpower Administration's Bureau 
of Apprenticeship and Training (BAT), was cited for "rendering vital technical assistance 
to the Urban League's LEAP component of the apprenticeship program and for his continuous 
support in monitoring the effectiveness of the manpower program." 

LEAP (Labor Education Advancement Program) is designed to recruit minority workers 
for the building trades and provides pre-employment training and support services for 
them. 

Young, 57,has been with the Labor Department nine years. He is assigned to the 
BAT office in Lansing, I11. 

The Chicago Urban League's "Beautiful People" award was presented to seven public- 
spirited Chicago area residents during the League's 19th annual luncheon meeting held 


recently in Chicago. 
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MANDATORY HIRING GOALS IN MERCER-BURLINGTON COUNTIES, N. J. 


NEW YORK -- Mandatory minority hiring goals have been imposed on Electrical 
workers Local Union #269 and Glaziers Local Union #239, which failed to meet voluntarily 
negotiated goals under the Mercer-Burlington Counties, New Jersey Hometown Construction 
Plan. 

The action was announced by Frank B. Mercurio, the U.S. Labor Department's 
assistant regional director for employment standards headquartered in New York City. 
Mercurio is the regional head of the Labor Department's Employment Standards Adminis- 
tration and administers all of its activities in New York, New Jersey, Puerto Rico, 
Virgin Islands and the Canal Zone. 

Contractors bidding on federally involved construction projects will now be 
required to submit specific minority-hiring goals and timetables for the delinquent 
crafts. These requirements are under the mandatory Part II Bid Conditions of the 
Mercer-Burl ington Hometown Plan. 

George M. Hopkins, who is responsible for the federal contract compliance program 
in the region, cautions that a failure to make good faith efforts to meet requirements 
may result in contract cancellation, termination or debarment from federal ly-involved 
construction work. 

When a craft shows a good faith effort to increase minority employment, it will 
be reconsidered for inclusion in the voluntarily negotiated Part I Bid Conditions of 
the plan. 

The Part I Bid Conditions require that contractors certify the crafts they employ 


are signatory to the plan and will observe fully its provisions, including goals and 


timetables for minority employment. 
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BLACK NEWS DIGEST --3/24/75 
VANDATORY HIRING - P. 2 


The Department of Labor's Office of Federal Contract Compliance (OFCC) audited 


the Mercer-Burlington Hometown Plan in May 1974 to measure proqress made during the 


plan's two years of operation. The audit revealed the delinquent crafts. 


OFCC administers Executive Order 11246, which is the federal government's program 


for ensuring equal employment opportunity in federal contract work. 


+ 4+ 
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$69 MILLION FOR PUBLIC JOBS 
ALLOCATED TO 304 PRIME SPONSORS 







WASHINGTON -- Some 304 state, county, and local governments with severe unemployment 






were allocated $69 million in reserve funds for about 8,500 public service jobs, Assistant 






Labor Secretary William H. Kolberq has announced. 






These funds represent all but $1 million of the balance of the $875 million appro- 






priated Janvary 3 for public service employment under Title VI of the Comprehensive 






Employment and Training Act (CETA). 


Ten percent or $87.5 million of the appropriation had been held in reserve by the 






Secretary of Labor to distribute on a discretionary basis to those prime sponsor areas 






which experienced significant increases in unemployment subsequent to November 1974. 






Some of the 10 percent ($15 million) had been used already to make adjustments in the 






initial allocation in January of Title VI funds. 


Total funds distributed to 403 prime sponsors for public service employment since 







last June. when funds were first made available, is $1.9 billion to create some 310,000 








As of January 31, 1975, more than 167,600 such jobs had been filled. 





jobs. 







President Ford has asked for an additional appropriation of $1.6 billion for public 






service employment, already authorized by legislation, to provide continued support of 


the 310,000 jobs through June 30, 1976. 









The new allocations were calculated according to unemployment situations in local 





areas. Only those areas which had a December unemployment rate of 4.5 percent or greater 






and also experienced an increase of at least .6 percent in their unemployment rate (when 


compared to their average for the 3-month period of September-October-November) were 






eligible for this additional funding. 
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$69 MILLION - P. 2 


Ten percent of the funds allocated were awarded as performance incentives to those 


areas that qualified for the discretionary funds but which also had achieved 100 percent 


or more of their enrollment plans by the end of January. There were 220 areas among 


the 304 that qualified for additional funds on the basis of performance. 


# # # 
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SAN FRANCISCO -- About 145 minority youths in this area will get a chance to 
become apprentices tn the construction trades under a one-year apprenticeship outreach 
contract with the Apprenticeship Opportunities Foundation, Inc., of San Francisco. 

It will prepare youths to pass apprentice-entrance exams when openings occur in 
the building and construction trades. Federal support of the program is $170,182. 

Local AFL-C10 building and construction trades council members will serve as 
program tutors. About 1,000 youths will benefit from class instruction in mathematics, 
reading, and other trade-related subjects, even if they do not qualify to take the 
final test. 

The foundation is a nonprofit organization with representatives of local unions, 
management, and the minority community. Under six previous contracts, AOF and the 
building trades unions placed more than 831 minority youths as apprentices supported - 
by a total federal investment of $964,372. 

The occupations have usually been as plumbers, painters, carpenters, and operating 
engineers 

The Apprenticeship Outreach Program prepares minority youths to pass written 


and oral entrance examinations through a concentrated tutoring program of up to 10 


weeks. It has placed about 35,000 minority apprentices since it began in 1968. 
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CHANGES IN APPRENTICESHIP REGULATION 
PROPOSED BY U.S. LABOR DEPARTMENT 


WASHINGTON -- The U.S. Department of Labor plans to separate the regulations 
covering formal apprenticeship programs and informal on-the-job training in private 


industry. 


The purpose of the proposed change, which was published in the Federal Register 
on March 10, 1975, is to limit Title 29, CFR, Part 29 regulations only to matters of 
apprenticeship. On-the-job training and trainee programs will be covered in other 
regulations. 

Other changes in the Code of Federal Regulations governing agreements by the Labor 
Department's Bureau of Apprenticeship and Training are concerned with recognition of 
state agencies, which register local programs, modification of apprenticeship require- 
ments, and changes in membership in state apprenticeship councils. 

All of the proposed revisions. had been presented to the Federal Committee on 
Apprenticeship, which recommended their adoption. They include: 

-- Provisions for continued recognition of all state apprenticeship agencies 

currently recognized, and for the right to appeal in the case of a denial 
of an application of a state agency for recognition. 

Modification of the regulations to establish the minimum term of 
apprenticeship as 2,000 hours Of work experience and additional hours 

of related instruction. This is intended to make the criteria for 
apprenticeable programs less restrictive, and to encourage expansion 

of the apprenticeship system into occupational fields where it has not 
traditionally been used. 

Inclusion of provisions for public members on state apprenticeship 


councils and to qive them voting rights. 


(MORE ) 
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APPRENTICESHIP REGULATIONS - P. 2 


Additional proposed changes are primarily concerned with administrative matters 


and for purposes of clarity. 


Persons interested in the proposed changes may submit written views and arguments 


concerning them to the Secretary of Labor, U.S. Department of Labor, Washington, D.C., 


20210, on or before April 9, 1975. 
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NeW GUIDE WILL HELP PLANNERS 
OF EDUCATION, TRAINING PROGRAMS 


WASHINGTON -- A growing concern that training programs sometimes prepare workers 
for jobs that do not -- or will not -- exist has prompted the U.S. Department of Labor's 
Bureau Of Labor Statistics to issue a guide to assist education and training program 
planners. 

"Occupational Manpower and Training Needs, Revised, 1974," is a guide to assist 
planners of education and training programs in evaluating future manpower requirements 
and training needs. 

The 109-page study reports on future requirements for workers in 240 white-collar, 
blue-collar and service jobs. 

These jobs are expected to account for about two-thirds of all workers in the 


civilian labor force in 1985. By comparing occupational requirements with the numbers 


of persons completing training, planners of educational and training programs can more 


accurately tailor their program needs. 
The publication combines a wide range of Bureau of Labor Statistics data and 
Studies pertaining to manpower. The following exampie of data for architects illustrates 
the type of information presented for each occupation. 
Architects 
Eee. ee bg x ee ok we oR RY ee. 37,000 
Projected 1985 requirements. ..........4.. 65,000 
POPE G0GNE,. Tavares =» 6 6 0 8 ee ee OLS mee 76.0 
Average annual openings, 1972-85 .......... 3,300 
Growth . it ‘ 2,200 
RODUREOIIIES.. 6- ORS  S e OR R w R ee e 1,100 
Degrees conferred in architecture (1970-71): 
Gecmeree 5 GEES, Go oe ke eos oR eRe Dee 3,459 


eens: Oe sg se & Se Sw ee ee eh we 625 
POG CGeT S QPS. Sg ae ee A 8 ee a we Te See BS 6 


(MORE ) 
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Based on past relationships between the number who graduate 
each year with degrees in architecture and those licensed 

as architects, approximately 5,500 graduates would be needed 
annually to meet projected requirements of 3,300 a year. In 
1971, about 3,500 persons earned a bachelor's or first pro- 
fessional degree in architecture. Therefore, to meet re- 
quirements over the 1972-85 period, degrees granted will 
have to be about 57 percent above 1971 levels. U.S. Office 
of Education projections show that the average number of 
bachelor's degrees in architecture will be increasing, but 
will still be below the level required to meet projected 
needs. 


The bulletin explains how these data can be analyzed for use in planning and 
evaluating vocational, education, and manpower training programs. It also describes 
briefly major types of educational and training programs, including vocational education, 
federal manpower programs, college and university education, employer training, appren- 
ticeship, and Armed Forces training. 

The publication (Bulletin 1824) updates an earlier publication (Bulletin 1701) with 
the same title. The new study is available for $1.80 from any regional office of the 
Bureau of Labor Statistics, listed below. Make checks payable to the Superintendent 
of Documents. 

1603 JFK Federal Building 9th Floor 


Government Center 230 South Dearborn St. 
Boston, Mass. 02203 Chicago, I1]. 60604 


Suite 540 450 Golden Gate Ave. 
1371 Peachtree St., NE. Box 36017 
Atlanta, Ga. 30309 San Francisco, Calif. 94102 


1100 Commerce St. P.O. Box 13309 
Rm. 6B7 Philadelphia, Pa. 19101 
Dallas, Tex. 75202 


Suite 3400 Federal Office Building 
1515 Broadway 911 Walnut St., 15th Floor 
New York, N.Y. 10036 Kansas City, Mo. 64106 
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QSHA DEFENDS JOB NOISE EXPOSURE PROPOSAL 


WASHINGTON -- The U.S. Department of Labor will confirm its position that recently 
proposed revisions to occupational noise standards will safeguard workers' hearing. 
Assistant Secretary of Labor John H. Stender, who heads the Department's Occupa- 
tional Safety and Health Administration (OSHA), is maintaining the agency's views in the 
face of opinions of the Environmental Protection Agency (EPA) that allowable noise limits 
be set at 85 decibels averaged over an eight-hour period, instead of the 90-decibel 
level proposed by OSHA Oct. 24, 1974. 
In a notice in the March 18 Federal Register, Stender said OSHA finds "no changes 
should be made in the proposal." 
Referring to public hearings on the proposal tentatively set for early May, Stender 
explained that "if the record of the hearing proceedings indicates that changes should 
be made, then these changes will be made prior to the promulgation of the final standard." 
EPA questioned the adequacy of OSHA's proposal in a December 18, 1974 notice in the 
Federal Register, by filing “a request for review and report" on the proposal within 
90 days. Under the Noise Control Act of 1972, EPA may require another federal agency 


to justify its promulgation of any noise regulation that EPA deems inadequate. 


EPA had recommended an 85-decibel limit to be effective in three years with commit- 


ments on the part of OSHA to reduce the level further in the future. EPA declared that 
the proposed limit of 90 decibels would not adequately protect workers who may be 
especially susceptible to noise. 

In its review, OSHA also found wanting other EPA suggestions, including the setting 
of industry by industry noise standards; allowing incremental reduction in the permissible 
limit; and requiring lower noise levels for new plants. 


(MORE ) 
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Other issues in the proposed standard that OSHA defended include: 


-- Allowing a “doubling rate" of five decibels (rather than the three decibels 


recommended by EPA). For example, noise levels up to 85 decibels would be permitted 


for 16 hours, or 95 decibels for four hours. 


-- Retaining the definition of "significant hearing shift" currently accepted by 
the American Academy of Opthalmology and Otolarngology and the American Medical 


Association. 
# # # 
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AREA EMPLOYMENT TRENDS FOR FEBRUARY 


WASHINGTON -- Seven major labor areas were added in February to the list of areas 
with “substantial" (six percent or more) unemployment, the U.S. Department of Labor's 
Manpower Administration reported. 

These changes among the 150 major labor areas in the U.S. raised to 74 the number 
of labor areas in the substantial unemployment category. This is the highest total in 
14 years. Last February the number was 33. 

The seven areas are Tampa-St. Petersburg, Fla.; Columbus and Macon, Ga.; Rockford, 
Ill.; Portland, Me.; Syracuse, N. Y.; and Lorain-Elyria, Ohio. 

In Tampa-St. Petersburg, higher unemployment resulted chiefly from a slowdown in 
construction, reduced tourist activities, and an insufficient growth in job opportunities 
to match a growing local labor force. 

In Columbus and Macon, textiles and apparel led an overall downturn in employment. 

In Rockford, transportation equipment (autos) and fabricated metals led the 
employment downturn. 

In Portland, recent job losses in apparel, electrical machinery, food preducts, 
leather, and paper industries were largely responsible for the local jobless rise. 

In Syracuse, principal job reductions were in primary metals (steel) and electrical 
machinery (television). 

In the Lorain-Elyria area, the unemployment increase resulted primarily from 
losses in manufacturing, chiefly in autos, shipbuilding, metals and machinery. 

The following table shows the unemployment rates (not seasonally adjusted) for 
each of the seven areas added to the "substantial" category, based on the latest avail- 
able complete data, the January statistics. The table also gives the December rates. 


(MORE ) 
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AREA JAN. 1975 RATE DEC. 1974 RATE 


Tampa-St. Petersburg, Fla. 7.5 7.0 

Columbus, Ga. 16.1 9.1 

Macon, Ga. , 6.7 

Rockford, I11. 8.4 9.8 

Portland, Me. 7.4 7.0 

Syracuse, N.Y. 7.8 6.2 

Lorain-Elyria, Ohio 9.0 7.9 

The February ratings are based on state employment security agencies’ employment 
and unemployment reports for mid-December and on preliminary January figures. 

"Substantial" unemployment means the area has a jobless rate of six percent or 
more, discounting seasonal factors, with the rate expected to continue for at least two 


more months. 








NOTE TO EDITORS: 


Next week’s column will deal with vinyl chloride, the 
chemical which is used as a propellant in some aerosol prod- 
ucts and which has been linked to liver cancer. 


Dear Consumer 


Spray With Caw 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


They are convenient, those aerosol cans. We use 
them to spray all kinds of products—paints, clean- 
ers, insecticides, deodorants. 

But they do need to be handled with care. 


Consumer Product Safe- 
ty Commission (CPSC) says 
that these spray cans—pres- 
surized by chemical propel- 
lants—present three risks to 
consumers: 

They may explode (as 
result of high heat or punc- 
turing). 

They may be flammable 
(if used near matches, lit 
cigarettes or open flames). 

They may be toxic (if 
large quantities are inhaled 
in an unventilated room). 

CPSC reports that near- 
ly 5,000 persons received 
emergency room treatment 
every year for injuries asso- 
ciated with aerosols. 

Nevertheless, you may 
want the convenience of aer- 
osols. You can minimize the 
risks if you: 

@ Read instructions on 
can, 
@ Have good ventilation 
when spraying indoors. 

@ Don’t smoke while 
spraying. 

@ Don’t use sprays near 
heating appliances, gas stoves 
or other flame or heat 
sources. 

@ Keep your body well 
covered and wash exposed 
areas after spraying a house- 


hold product—especially in- 
secticides. 

@ Stop use at first sign 
of dizziness, nausea, head- 
ache, blurred vision or skin 
irritation. Seek fresh air 
quickly; cail doctor if symp- 
toms persist or are severe. 

@ Don’t use near food. 

@ Store containers in 
cool place. 

@ Don’t expose cans to 
direct sunlight, radiators, 
stoves or other heat sources. 

@ Don’t store aerosols in 
car during hot weather. 

@ Keep aerosols out of 
reach of children; teach them 
of dangers. 

@ Dispose of aerosols 
with non-burnable trash. 

@ Do not puncture con- 
tainers. Never use devices on 
market for puncturing aero- 
sol cans; these can be dan- 
gerous, . 
@ Do not throw “empty” 
aerosols in incinerators or 
trash compactors, They still 
contain propellants that may 
cause explosions. 

@ For more details, re- 
quest CPSC’s free fact sheet 
on aerosols. Write to Acci- 
dent Prevention in the Home, 
Consumer Information, Pueb- 
lo, Colo. 81009. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 

Employers holding federal contracts may not express sex preferences in help - 
wanted ads except in very unusual circumstances, according to the U.S. Department 
of Labor. 

# # # 

Though not required by the federal Fair Labor Standards Act, rest periods 
are mandatory under some state laws and are provided in many collective bargaining 
agreements, according to the U.S. Department of Labor. 


### 


A federal appeals court has supported the U.S. Department of Labor's claim 


that a department store must pay ‘seamstresses the same rates as tailors and women's 
clothing salespersons the —_e as those who sell men's clothing under the 
Equal Pay Act. 
# # # 
To find out whether you are covered by the Equai Pay Act, contact the nearest 
office of the Wage and Hour Division of the U.S. Department of Labor, listed under 
U.S. Government in. the telephone seutunis. 


# # # 





